NLGLA Statement in Support of the University of Michigan Law School
in Grutter v. Bollinger

The National Lesbian and Gay Law Association (“NLGLA”) firmly supports the race conscious admissions policies of the University of Michigan Law School. NLGLA is an organization committed to the promotion of justice in, and through, the legal profession for the lesbian, gay, bisexual, transgendered and intersexed community, a community comprised of individuals from every racial and ethnic background. As such, we embrace the value of racial and ethnic diversity specifically, as well as the value of diversity generally, in all aspects of the legal profession, beginning with legal education. The admissions policy of the University of Michigan Law School enables the law school to demonstrate the value of diversity by ensuring a beneficially rich and diverse educational environment for all students and future legal professionals.  The law school should be commended for teaching an invaluable lesson and for providing an invaluable environment in which to learn it.  NLGLA urges the Supreme Court to affirm the Sixth Circuit Court of Appeals’ decision in Grutter v. Bollinger,
 upholding the sound judgment of the University of Michigan Law School to celebrate diversity as a critical component of legal education.


As an organization of legal professionals, legal educators and law students, NLGLA recognizes that diversity in the classroom benefits all members of the legal community. Racial and ethnic diversity increase the range of perspectives, ideas and experiences brought to classroom discussion. A diverse classroom creates a unique and invaluable context in which to hone critical and analytical thinking skills. It challenges students to explore stereotypes, to question discrimination and to seek truth and justice. These are invaluable tools for a profession striving to become truly representative of the many communities for which it advocates.  Representative racial and ethnic diversity in the legal profession has not yet been achieved: the number of minority law partners in most cities remains less than five percent and the number of minority law graduates dropped in 1999, for the first time since 1985.
 NLGLA believes that skilled legal representation in, and of, an increasingly diverse workforce and society flows directly from a racially and ethnically diverse classroom.

Members of the gay, lesbian, bisexual, transgender and intersexed community face discrimination in a wide range of settings, including education, not only on the basis of sexual orientation, but also on the basis of race, color, ethnicity, gender, sexual orientation, gender identity, religion, nationality, age, disability, marital, and parental status. For these reasons, NLGLA strongly supports the efforts and policies of the University of Michigan Law School and urges the affirmation of its admissions program. Diversity within the student body is a compelling state interest, as Justice Powell stated in Board of Regents of the University of California v. Bakke.
 An affirmation of the Sixth Circuit’s decision in Grutter v. Bollinger will affirm the value of equal opportunity and diversity as critical components of a just and fair America.

Approved by the National Lesbian and Gay Law Association Board of Directors, February 8, 2003.

The National Lesbian and Gay Law Association is a national association of lawyers, judges and other legal professionals, law students and affiliated lesbian, gay, bisexual and transgender (LGBT) legal organizations. Established in 1988 and an affiliate of the American Bar Association since 1992, NLGLA sponsors year-round regional and local events throughout the United States. NLGLA has rapidly become a national voice for lesbians, gay men, bisexuals, and transgenders in the legal profession. The Association exists to promote justice in and through the legal profession for the lesbian, gay, bisexual and transgender community in all its diversity.
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