
• As of 2015, 440 students have completed the NIH-funded Minority Health and Health Disparities Research 
Program (MHIRT)
• In 2015, 100% of the students were from an URM group, and 88% were female

• IRWG currently houses a NIH-funded T32 interdisciplinary substance abuse training program with one of 
the most diverse training programs in the National Institute on Drug Abuse portfolio:
• 30.8% of the trainees in the past decade have come from underrepresented racial/ethnic groups

• Between 2012 and 2015, IRWG awarded funding to 166 projects by U-M faculty or doctoral students 
working on women, gender or sexuality topics
• 26% were scholars of color and 14% were men 

• IRWG’s Lane Hall offers gender-neutral bathroom facilities and is (dis)ability-accommodating
• IRWG events are caregiver-friendly: start times are 3pm, so parents can attend the entire event

• IRLEE conducts programs focused on African-America, Latino and Arab-American education in Southeast 
Michigan

• For 35 years, IRLEE has offered programs and projects focused on diversity, equity and inclusion

• In 2016, UMTRI, with the assistance of a consultant, began developing its own diversity, equity and 
inclusion strategic plan

• The BEC promotes U-M diversity, equity and inclusion programs and events through its e-newsletter, 
reaching more than 4,200 subscribers quarterly, and via engagement with 1,200 corporate partners each year

• ARC and MICDE use guidelines set forth by the National Center for Women and Information Technology 
when creating job postings

• UMEI utilizes a featured faculty profile on its homepage to promote faculty diversity, and ensures its 
marketing materials represent UMEI’s diverse faculty set

• ORSP’s website includes ADA-compliant software

• OTT’s Entrepreneurs Engage resulted in an initiative led by a group of participants and others to focus on 
ways to encourage more women in entrepreneurial opportunities through female-led speaking engagements 
and workshops

Existing	UMOR	DEI	Programs	and	Activities

The University of Michigan Office of 
Research (UMOR) advances the 

excellence of research, scholarship and 
creative activity across all three campuses 
by fostering new research and providing 

central services in research policy; 
compliance, contract development and 

negotiation; federal relations; technology 
transfer; business engagement; and 

communications.
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Emerging	Themes	and	Objectives

Vision	for	a	Cohesive,	Diverse,	Equitable,	
and	Inclusive	Research	Community
Amanda Holdsworth and Volker Sick

Regionally- and 
Nationally-Recognized 

Leaders in DEI Research 
and Programming

Institute for 
Research on Labor, 

Employment, and the 
Economy (IRLEE)

Institute for Research on 
Women & Gender 

(IRWG)

Immediate Objectives

Rewrite UMOR mission, vision, and values 
statements to reflect commitment to DEI

Develop process for continuous review, 
improvement, and evaluation of DEI 

activities within UMOR

Utilize targeted and aggressive recruitment 
strategies for faculty and staff, such as the 

Provost’s Faculty Initiatives Program

Diversify talent pipeline through student 
internships and part-time positions

Strengthen and expand UMOR’s 
educational offerings promoting DEI

Ensure all UMOR staff and faculty 
training programs and materials reflect 

and align with U-M’s DEI vision, 
and are ADA-compliant

Develop internal communications plan to 
promote new UMOR DEI plan, 

achievement benchmarks, and new 
phases in the implementation 

of deliverables


