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Affirmative action cases get more support from businesses

ANN ARBOR---Thirty-three of the world's largest companies have thrown their support behind the University of Michigan's affirmative action policies in admissions, noting that "the future of American business, and, in some measure, the American economy, depends upon" the ability of universities to select student bodies that are racially and ethnically diverse. 

General Motors headlines the group of multinational companies that will file two amicus or "friend of the court" briefs today (May 31) in the University's appeal of Grutter v. Bollinger, a case challenging the Law School admissions policy. They are among a group of more than 80 organizations representing business, labor, public officials, higher education and the legal profession filing amicus briefs in support of the University's position, U-M President Lee C. Bollinger said. 

More information about the two lawsuits against the University can be found on the Web at http://www.umich.edu/pres/bollinger/

On March 27, federal district court Judge Bernard Friedman issued a ruling that the University's Law School admissions policy, which considers the applicant's race as one factor in admissions decisions, was unconstitutional. The case is on appeal in the Sixth Circuit Court of Appeals in Cincinnati. 

Many of the amicus supporters also will file briefs on behalf of the University in the undergraduate admissions lawsuit, Gratz v. Bollinger, around June 13. Judge Patrick Duggan upheld the University's policies in his Dec. 13 decision. 

"I am deeply gratified at this stunning array of support for our position," Bollinger said. "It is a reaffirmation of the widespread public support that exists for our policies and the overwhelming belief that we must continue to educate a diverse group of students in our law schools and in our universities generally." 

General Motors first supported the University in a brief filed in July 2000. Steelcase organized a second brief in October 2000 on behalf of 20 corporations, and 12 additional companies are joining the new brief filed today. 

The companies on the briefs filed today include: 3M, Abbott Laboratories, American Airlines, Ashland, Bank One Corp., Boeing, Coca-Cola, Dow Chemical, DuPont, Eastman Kodak, Eli Lilly, Ernst & Young, Exelon, Fannie Mae, General Dynamics, General Mills, General Motors, Intel, Johnson & Johnson, Kellogg, KPMG International, Lucent Technologies, Microsoft, Mitsubishi, Nationwide Mutual Insurance, Pfizer, PPG Industries, Procter & Gamble, Sara Lee, Steelcase, Texaco, TRW, and United Airlines. 

In its brief, General Motors says that it depends upon universities such as U-M to teach students the skills required to succeed and lead in the global marketplace, and the quality of education provided by these universities "therefore profoundly affects the ability of General Motors, and indeed all major American corporations, to compete." "Only a well-educated, diverse workforce, comprising people who have learned to work productively and creatively with individuals from a multitude of races and ethnic, religious, and cultural backgrounds, can maintain America's competitiveness in the increasingly diverse and interconnected world economy," the GM brief says. 

In both briefs, the corporations note that almost half of the U.S. population will be made up of minorities by the year 2050. "Today's global marketplace and the increasing diversity in the American population demand the cross-cultural experience and understanding" gained from an educational environment where they are exposed to diverse ideas, perspectives and interactions, the companies write. 

Individuals who have been educated in a diverse setting are more likely to succeed, the companies say, for several reasons:

· They are better able to facilitate unique and creative approaches to problem-solving arising from the integration of different perspectives.

· They can better develop products and services that appeal to a wide variety of consumers and to market offerings in ways that appeal to those consumers.

· They are more likely to contribute to a positive work environment, decreasing incidents of discrimination and stereotyping.

· A racially diverse group of managers is better able to work with business partners, employees and clientele in the United States and around the world. 

Maintaining a diverse work force and a climate that is welcoming of diversity also is essential to businesses's ability to recruit the most talented employees and to maximize the productivity of those employees, the companies write. 

"Managers unskilled in considering diverse perspectives may fail to recognize excellent ideas when they come from unexpected sources," says the GM brief. "A lack of exposure to persons of different races and ethnicities may also result in economically inefficient, and improper, hiring and promotion decisions, influenced by false stereotypes rather than an objective assessment of true merit." 

More information about the two lawsuits against the University can be found on the Web at http://www.umich.edu/~urel/admissions/ 
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1. GENERAL MOTORS

JAY COONEY


313.665.3149

2. 3M, ABBOTT LABORATORIES, AMERICAN AIRLINES, ASHLAND 

INC., BANK ONE CORP., THE BOEING CO., THE COCA-COLA CO., 

THE DOW CHEMICAL CO., EI.DUPONT DE NEMOURS AND CO., 

EASTMAN KODAK CO., ELI LILLY & CO., ERNST & YOUNG LLP, 

EXELON CORP., FANNIE MAE, GENERAL DYNAMICS, GENERAL MILLS, INC.,

INTEL CORPORATION, JOHNSON & JOHNSON, KELLOGG COMPANY, KPMG 

INTERNATIONAL, LUCENT TECHNOLOGIES, INC., MICROSOFT 

CORP., MITSUBISHI MOTOR SALES OF AMERICA, NATIONWIDE 

MUTUAL INSURANCE CO. & NATIONWIDE FINANCIAL SERVICES, 

INC., PFIZER , PPG INDUSTRIES, INC., THE PROCTOR & GAMBLE 

CO., SARA LEE CORP., STEELCASE, TEXACO, INC., TRW, INC. AND 

UNITED AIRLINES

DAVE DEBRUIN, JENNER BLOCK

202.639.6015

3M

MARY AUVIN

651.736.2597

BANK ONE CORP.

TOM KELLY

312.732.7007

EXELON CORP.

DON KIRCHOFFNER 

312-394-3001 

KPMG INTERNATIONAL

GEORGE LEDWITH

201.505.3543

TRW, INC.

MICHAEL JABLONSKI

206.291.7775

3. AMERICAN BAR ASSOCIATION

NANCY SLONIM

312.988.6132

4. UNITED AUTO WORKERS 

FRANK JOYCE

ROGER KERSON

313.926.5297

5. JOHN CONYERS JR., CAROLYN CHEEKS KILPATRICK, 

KWAME M. KILPATRICK, DENNIS ARCHER AND SAUL GREEN

ANTHONY MILES

206.623.7580

6. AMERICAN COUNCIL ON EDUCATION, AMERICAN 

ASSOCIATION FOR HIGHER EDUCATION, AMERICAN ASSOCIATION 

FOR TEACHER EDUCATION, AMERICAN ASSOCIATION OF 

COLLEGES OF NURSING, AMERICAN ASSOCIATION OF COLLEGIATE 

REGISTRARS AND ADMISSIONS OFFICERS, AMERICAN 

ASSOCIATION OF COMMUNITY COLLEGES, AMERICAN 

ASSOCIATION OF STATE COLLEGES AND UNIVERSITIES, AMERICAN

ASSOCIATION OF UNIVERSITY PROFESSORS, AMERICAN COLLEGE 

PERSONNEL ASSOCIATION, AMERICAN DENTAL EDUCATION 

ASSOCIATION, ACT, INC., ASSOCIATION OF ACADEMIC HEALTH 

CENTERS, ASSOCIATION OF AMERICAN COLLEGES AND 

UNIVERSITIES, ASSOCIATION OF AMERICAN LAW SCHOOLS, 

ASSOCIATION OF MEDICAL COLLEGES, ASSOCIATION OF AMERICAN 

UNIVERSITIES, ASSOCIATION OF CATHOLIC COLLEGES AND 

UNIVERSITIES, ASSOCIATION OF COMMUNITY COLLEGE 

TRUSTEES, ASSOCIATION OF GOVERNING BOARDS OF 

UNIVERSITIES AND COLLEGES, ASSOCIATION OF JESUIT 

COLLEGES AND UNIVERSITIES, COLLEGE AND UNIVERSITY 

PERSONNEL ASSOCIATION, COUNCIL FOR ADVANCEMENT AND 

SUPPORT OF EDUCATION, COUNCIL OF INDEPENDENT COLLEGES, 

EDUCATIONAL TESTING SERVICE, EDUCAUSE, HISPANIC 

ASSOCIATION OF COLLEGES AND UNIVERSITIES, NATIONAL 

ASSOCIATION FOR COLLEGE ADMISSIONS COUNSELING, NATIONAL 

ASSOCIATION OF INDEPENDENT COLLEGES AND UNIVERSITIES, 

NATIONAL ASSOCIATION OF STUDENT FINANCIAL AID 

ADMINISTRATORS, NATIONAL ASSOCIATION OF STUDENT 

PERSONNEL ADMINISTRATORS, NATIONAL COUNCIL OF 

UNIVERSITY RESEARCH ADMINISTRATORS, AND UNITED NEGRO 

COLLEGE FUND

TIM MCDONOUGH

202.939.9355

7. LAW DEANS OF COLUMBIA, GEORGETOWN, DUKE, HARVARD, 

PENNSYLVANIA, NEW YORK UNIVERSITY AND CORNELL

DAVE LEEBRON

212.854.2675

8. NOW LEGAL DEFENSE FUND

MAUREEN MCFADDEN

212.413.7522

9. AMERICAN ASSOCIATION OF LAW SCHOOLS, COMMITTEE ON 

INSTITUTIONAL COOPERATION, WAYNE STATE UNIVERSITY, 

NATIONAL ASSOCIATION OF SOCIAL WORKERS, THE COLLEGE 

BOARD, AND AMERICAN ASSOCIATION OF LAW DEANS

10. NATIONAL ASIAN PACIFIC AMERICAN BAR ASSOCIATION

GRACE YOO, ESQ.

202.626.7693

11. NATIONAL ASIAN/PACIFIC AMERICAN LEGAL CONSORTIUM

VINCENT ENG

202.296.2300

12. HARVARD CIVIL RIGHTS PROJECT

ANGELO ANCHETA

617.496.3240

13. CLINICAL LEGAL EDUCATORS

PETER JOY

314.935.6445

FRANCES KAO

TIM NELSON

312.407.0700

14. LAWYERS COMMITTEE FOR CIVIL RIGHTS UNDER LAW

DIANE GROSS

202.662.8600
