Summary of Military Brief

· The outcome of these cases could affect the diversity of our nation’s officer corps and, in turn, the military’s ability to fulfill its mission to protect our national security.  Therefore, a number of former high-ranking military leaders (including myself) have signed on to an amicus brief supporting the use of race-conscious admissions policies.

· The three military academies have admissions programs that take race into account, not unlike the ones at issue in the Michigan cases.  In addition, the military branches are highly dependent upon the graduates of the ROTC programs at our nation’s colleges and universities to produce the majority of their officers.  The admissions policies at host universities determine the racial composition of ROTC programs.  The academies produce about 25% of the officer corps and graduates of ROTC programs make up nearly half of active duty officers.

· The U.S. military must be able to develop a highly qualified, racially diverse officer corps, educated and trained to command our nation’s racially diverse enlisted ranks.  Full integration and other policies combating discrimination are essential to good order, combat readiness and military effectiveness.  This cannot be achieved unless the service academies and the ROTC use limited race-conscious recruiting and admissions policies.  Bakke should be reaffirmed in order to allow the military to continue to train and educate a diverse officer corps.

· Today, the military is one of the most integrated institutions in America.  However, this was not always the case.  Although black Americans have fought for the United States in every one of its wars, during peacetime our country excluded or limited the number of black Americans in the military.  When wars created an urgent need for manpower, numerical restrictions were relaxed, but black citizens were placed in racially segregated units and often relegated to manual labor positions.

· In 1948, President Truman issued an executive order ending segregation in the U.S. armed forces.  Today, among the enlisted men and women on active duty service, nearly 40% are minority, including 21.7% African American, 9.6% Hispanic American, 4% Asian American and 1.2% Native American.  The integration of the enlisted ranks made the integration of the officer corps essential to the effective operation of the military.  However, for many years the percentage of minority officers remained extremely low, and perceptions of discrimination were pervasive.  In 1962, a mere 1.6% of all officers were black.  By 1973, that number had risen to only 2.8%.

· This situation was not remedied until the military experienced the dangerous and destructive situation created when a racially diverse enlisted corps is commanded by an overwhelmingly white officer corps.  In the 1960s and 1970s, the yawning gap between the racial composition of the rank and file and that of the officer corps fueled a breakdown of order that endangered the military’s ability to fulfill its mission.  Blacks experienced discriminatory treatment, but the concerns of black personnel were often unknown or unaddressed.  As a result, racial tensions grew and hundreds of race-related incidents occurred.  Throughout the armed forces, the overwhelmingly white officer corps was unable to address the racial tensions or establish unit cohesion.

· Spurred by the lessons of the 1960s and 1970s, the armed forces have been steadily integrating the officer corps since the end of the Vietnam conflict.  Today, minorities make up roughly 19% of all officers including 8.8% African American, 4% Hispanic American, 3.2% Asian American, and 0.6% Native American.  Nevertheless, the gap in representation among enlisted men and women and officers remains a source of concern.  Accordingly, the armed forces expend enormous effort and resources to identify, attract and train the best qualified minority candidates to serve as officers.  These efforts include race-conscious recruiting, preparatory, and admissions policies at the service academies and in ROTC programs.

· At present there is no alternative to limited, race-conscious programs to increase the pool of qualified minority officer candidates and establish diverse educational settings for white officers.  The armed services must have racially diverse officer candidates who satisfy the rigorous academic, physical and personal prerequisites for officer training and future leadership.  It is no answer to tell selective institutions such as the service academies to automatically admit students with a specific class rank or minimum SAT score.  

